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Laguna Honda Hospital and 
Rehabilitation Center 
Main Sewer Replacement 

 
Project Address: 375 Laguna Honda Blvd 
Sourcing Event ID No. 0000006869 

 
Pre-Bid Meeting: 

Location: MS Teams 
Date: August 10, 2022 

Time: 10:00AM - 11:00AM 



LAGUNA HONDA HOSPITAL AND REHABILITATION CENTER 
MAIN SEWER RELACEMENT 

Pre-Bid Meeting August 10, 2022 
2 

| 

 

Agenda 
Introductions 

a. Sign-in/Attendance 

b. Project Team 

           City Programs 
a. Contract Monitoring Division (CMD) 

b. Local Business Enterprise (LBE) 

c. Office of Economic and Workforce Development (OEWD) 

d. Office of Labor Standards Enforcement (OLSE) 

Schedule 
Project Overview and Summary of Work 

$ Bid Information 
Site Visit 
Questions 
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Project Team 
 
 

 

• San Francisco Department of Public Health 

Benito Olguin, Client/Project Manager 
 
 

• San Francisco Public Works – BOA/BOE 

Frederic Simmons, Project Manager 

Satnam Kaur, Project Lead/Engineer 
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City Programs 
• Contract Monitoring Division (CMD) 

Local Business Enterprise (LBE) Compliance 
Selormey Dzikunu, Contract Compliance Officer 

• Office of Economic and Workforce Development (OEWD) 
Local Hire Policy 
Ricardo Arias, Contract Compliance Officer 

• Office of Labor Standards Enforcement (OLSE) 
Prevailing Wage Compliance 
Anna Liu, Compliance Officer 
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Contract Monitoring Division (CMD) 
CMD Policies & Requirements for LBE Compliance 

• Certified LBE Subcontracting Goal: 20% (MBE, WBE, OBE) 

• CMD Forms (See Section 00 22 11, Paragraph 1.6 CMD Non- 
Discrimination Affidavit) 

• 10% LBE Bid Discounts will be applied per Administrative Code Chapter14 B. 

• Other CMD requirements shall apply. 

• Questions:  Selormey Dzikunu, Contract Compliance Officer 
(628) 271-2094 

Selormey.dzikunu@sfgov.org 

mailto:Selormey.dzikunu@sfgov.org


City Programs 
Office of Economic Workforce Development (OEWD) 
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OEWD Policies & Requirements for Local Hire Policy 
• San Francisco Administrative Code Chapter 82 and 6.22(G) 

• Local Hiring Requirements (See Section 00 73 30) 
– 30% of total work hours, by trade, must be performed by San Francisco residents 
– Where apprentices are utilized, 50% of total apprentice hours, by 

trade, must be performed by San Francisco residents 

• The City will not issue a Notice to Proceed (NTP) until Contractor and all 
Subcontractors performing work on the project complete and submit: 
– Form 1: Local Hiring Workforce Projection 



City Programs 
Office of Economic Workforce Development (OEWD) 
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OEWD Policies & Requirements for Local Hire Policy (Continued) 
• Exemptions 

– Any trade that performs less than 5% of total project hours, assessed at 
the end of the project, is exempt from the local hiring requirement 

• Waivers/Off-Ramps 
– Waivers can be applied for at the beginning of the project, and corrective 

action off- ramps can be applied at project closeout, to offset any 
outstanding deficiencies. 

– Trade deficiencies can be offset via corrective action off-ramps, including, 
but not limited to, the following: 

1. Sponsorship of an OEWD-specified number of local residents into a 
trade apprenticeship program. 
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2. Hiring of an OEWD-specified number of local residents who entered 
into the trade through Direct Entry Agreements with specific unions. 

3. Off-site credit hours of local residents employed on non-covered projects. 

• Penalties 
– Financial penalties are equal to the hours deficient in a trade multiplied 

by the median prevailing wage rate for the trade. 
– For deficiencies in apprentice participation, the penalty would be 

calculated using the median apprentice prevailing wage rate for the trade. 
– Penalties can be avoided through negotiating corrective action with 

assigned Compliance Officer. 
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OEWD Policies & Requirements for Local Hire Policy (Continued) 

• Information Resources 
– OEWD Website: www.workforcedevelopmentsf.org 
– Local Hire Hotline: (415) 581-2363 
– Local Hire General Email: Local.Hire.Ordinance@sfgov.org 

 
 
 

• Questions 
Ricardo Arias, Contract Compliance Officer 

Ricardo.Arias@sfgov.org 

http://www.workforcedevelopmentsf.org/
mailto:Local.Hire.Ordinance@sfgov.org
mailto:Ricardo.Arias@sfgov.org


 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

City Programs 
Office of Labor Standards Enforcement (OLSE) 
OLSE Policies & Requirements for Prevailing Wage Compliance 
• Questions: 

Anna Liu, Contract Compliance Officer 

(415) 554-5404 

Anna.Liu@sfgov.org 
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CITY AND COUNTY OF SAN FRANCISCO LONDON N. BREED, MAYOR 
 
 
 
 

Labor Standards Fact Sheet 
Information andrequirementsforcontractorsandsubcontractorsbiddingon 

public works contracts in the City and County of San Francisco: 
 

• Pay workers the correct prevailing wage rates for each craft, classirfi cation and type of 
work performed. SF Administrative Code 6.22(e)(1j: CA State Labor Code Section 1773 and 1774 

 
• Submitcertifiedpayrollreportsandfringebenefitstatements1in to the City'selectronic 

paymll reporting system (LCPtraGker). SF Adminishlive CQde 6.22(e)(6); CA State t.C Section 1776 
 

• Maintain Office of Labor Standards Enforcement {OLSE) daily sign in sheets documenting: 
all hours worked and the classifications of work performed. sF Admin istrative code 6.22(e)(7)(CJ 

 
• Display OLSE provided posters at the jobsite, informing workers of Prevailing Wage 

requirements.SF Administrative Code ,6.22(e)(7 )(D) 
 

• Furnish employeeswith itemized pay stubs and retain payroll records. CA State Labor Code 
Section 226 

 
• Employ apprentices registered in a state-approved apprenticeship program andmake 

apprenticeship training contributions.CA state Labor Code Section 1777.5 

 
• Register wi'tlh the  C ali;fom  ia Department of Industrial! Rel ations (DIR). CA State Labor Code 

Section1 'l 25.5 

Labor Standards Resources 
The current prevail ing wage rates are avail!able on the Internet!   from OLSE or 
the Awarding Department. For specific information about prevamng wage 
requiremen ts you can visit the websites listed below: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

• Comply with,   l oc   al labor laws i11clu  ding the Minimum Compensation  Ordinance , Health 
Care Accountability Ordinance, Health Care Security Ordinance , Fair Chance Ordinance 
and miscellaneous Prevailing Wage Ordinances where appliicable. SF Administr ative Code Ch. 
14, 12P, 12Q, 12Tand 21C 

 

• All wo:rk is subject to compl iianc e monitoring and enforcement by the San Francisco Office 
of Labor Standards Enforcement (OLSE). SF Administt ative Cod, e 6.24 and 8.22(e)(7)(A) 

 
• OLSE ComplianceOfficers have the right to engage iin random inspections of job sites 

and to have access to the employees of the contractor, employee time sheets, , i nspection ll 
og  s, payroll! records  and,   empl:oy  ee paychecks. SF  Administrat ive Code 6.22(eJ(7}(BJ 

 
• Failure to comp1l y with prevai lii1ng wage requirements shalll resUlt in a forfeiture of back 

wages due plus penalties of not less than$50 per day per worker, and may result in 
disqualification as a contractor or subcontractor on any public work or improvement for the 
City and County of San Fmndsco for a period of up to five years. SF Administrati!l'e Code 
6.22.(e)(8)(A);CA State Labor Code Sectio" 1775 

For more information, call OLSE at (415) 554-6573 or email prevamngwage@sfgov.org 
 

City Hall, Room 430  1 er. Carlton a. Goodlett Place Tel. {415) 554-6573   iFax (415) 554--6291    San Franc1 i sc   o   CA  94102-4685 
Revised 4 /20 

PATRICK MULLIGAN, DIR ECTOR 

OLSE Website https:l/sfgav.orgr/ol se/prevailing-wage 

• Prevailing Wage News 
• Public Works Requirements 
• Public Works Tools and Hesouroes for Contractors 
• Links to Statutory Authority Regarding Prevailing Wage 

► SF Administrative Code, Ch. 6.22 
► SF Administrative Code, Ch. 21C 
► CA Labor Code secfions pertaining to Public Works 

• link to LCPtracker 
DIR Prevai iling Wage Rates http:ll www.dir.ca.gov/OPRL/PWD/ 
(in cl ud in g Scope of Work, Tr avel, and 
Holiday Provisions) 

DIIR Public Works Contractor 
Registration 

httQs://www.dir.ca..gov/Public-Works/Contrac tor-Registration.html 

DIR Public Works 
Manual 

http://www.dir.ca.gov/dlse/PWManualCom bined.pdf 

Appren tice Wage Rates htt1;2 s:l /www.dir.ca.gov/oQrl/QwaQpwage/PWA[!QWageStart.asQ 

Appren t:icesh ip Programs, 
Requirem ents & Forms 

http://www.dir.ca.gov/DAS/Pub'licWorksForm s.htm 

Contractors State License 
Status 

https://www.cslb.ca.gov/OnlineServices/Checkli censel1/checklicense..aspx 

Info rmation on laws for non - 
trade employees performing 
work on City Contracts 

www.sfqov,orq/olse 
• Minimum Compensation Ordinance (MCO) 
• Health Care Accountability Ordnance (HCAO) 
• Health Care Security Ordinance(HCSO) 
• Paid Sick Leave Ordinance (PSLO} 
• Paid Parent;:al Leave Ordinance (PPLO) 
• Fair Chance Ordinance(FCO) 

 

mailto:prevamngwage@sfgov.org
http://www.dir.ca.gov/OPRL/PWD/
http://www.dir.ca.gov/Public-Works/Contrac
http://www.dir.ca.gov/dlse/PWManualCombined.pdf
http://www.dir.ca.gov/oQrl/QwaQpwage/PWA
http://www.dir.ca.gov/DAS/Pub%27licWorksForm
http://www.cslb.ca.gov/OnlineServices/Checkli
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Schedule  
Bid Advertisement 

Pre-Bid Meeting 
Site Walk 

Last Day for Questions on Bid Docs 

 
June 28, 2022 
August 10, 2022, 10-11AM 
August 10, 2022, 1-2:30PM 
August 21, 2022 

 

Sealed Bids Due via ShareFile (SEE 00 01 03 FOR LINK) August 31, 2022, 2:30 PM 
 

  Supplemental Bid Forms Due from Apparent Low Bidder September 8, 2022 (ESTIMATED)  
 

Notice of Award 
Contract, Bonds & Insurance Due from Contractor 

NTP (STARTS CONTRACT TIME) 

Substantial Completion (116 CALENDAR DAYS FROM   NTP) 

Final Completion (45 CALENDAR DAYS FROM SUBSTANTIAL 
COMPLETION) 

October 7, 2022 (ESTIMATED) 
November 25, 2022 (ESTIMATED) 
February 28, 2023 (ESTIMATED) 
June 24, 2023 (ESTIMATED) 
August 8, 2023 (ESTIMATED) 
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Bid Documents Consist Of: 
 
 
 

• Drawings: 
– 0000006869 Drawings 

• Project Manual: 
– 0000006869 Project Manual 

• Bid Addendum 1: 
– 0000006869 Addendum No. 1 
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$ Bid Information 
Bid Questions, Total Contract Time, Partnering Requirements, and Bid Form 
• Bid Questions: Satnam Kaur, Project Lead/Engineer 

Satnam.Kaur@sfdpw.org 

– Use Questions on Bid Documents (QBD) Form in Section 00 21 14 
– Submit Questions no later than August 21, 2022. 
– Only written answers in reply to questions on this form alter the contract documents. 
– If Satnam is out of office, forward QBD to person indicated on out of office message. 

• Total Contract Time: 116 Consecutive Calendar Days from NTP 
to Substantial Completion 

mailto:Satnam.Kaur@sfdpw.org
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Date/Time, Requirements, Meeting Point, and Route 
• Date/Time: August 10, 2022, 1:00- 2:30PM. 

– Plan on being at the Pavilion Main Entrance by 12:50PM 

• Requirements: Per Section 00 01 03: 
– All attendees must have proof of COVID-19 vaccination and be tested for COVID-19 

onsite. All visitors must test negative for COVID-19 within 72 hours of their first day at 
LHH if tested at LHH and within 120-hours, or five-days, if tested by another testing 
site. Self-administered tests are not acceptable. Attendees are required to be fully 
masked while on the LHH Campus. 

• Other Information: 
– Please bring Driver’s License and Proof of Vaccination to site visit. 
– A limited number of 3-hr visitor parking spaces are available, see campus map 

on following page. 
– Alternatively, site is easily accessible via MUNI Metro Forrest Hill Station (Lines K, L, & M). 
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Questions 
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